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CAREER  COUNSELORS  AND  RECRUITING

A.   PURPOSE.   Career Counselors assist in the  recruiting efforts for all aspects of Team Coast
      Guard, including the Coast Guard Academy, Regulars, Reserves and Auxiliary.

B    PUBLIC IMPRESSIONS.   A first and lasting impression of the Coast Guard and the
      Auxiliary is gained by the public through the Career Counselor’s visits to high schools,
      youth organizations and career fairs.

C.   GUIDE.  The following paragraphs serve as a guide in helping you, the FSO-CC, to
       capitalize on your skills and visibility to accomplish the vital part of your duties involving
       membership recruiting.

1. The Career Counselor is often the first contact person for the Auxiliary.  These
individuals are eminently familiar with the Coast Guard and the Auxiliary.  According
to the manual, the Career Counselor is well groomed, wears the uniform to perfec-
tion and is an individual who commands respect and influence.

2. Work closely with the Flotilla Officer for Personnel Services (FSO-PS).  Borrow a
copy of the MEMBERSHIP RECRUITING AND RETENTION GUIDE
(COMDTPUB P16794.12series).  Read Chapter III to find out how and where most
new members are recruited into the Auxiliary and what an important part you play in
this vital program.

3. Work closely with the FSO-PS and be sure to advise him or her of your activities
and ask for information and materials to present on joining the Auxiliary.

4. You frequently have an opportunity to address large groups of high school and even
college students.  These presentations should always include an overview of the
Auxiliary, including recent accomplishments of the Auxiliary, and an invitation to
attend a BS&S class and/or a flotilla meeting.  Always mention requirements for
membership, as high school students are usually unaware that they can join at age
17.   Audiences should be provided with Join the Auxiliary pamphlets with a local
return address provided.

5.  When speaking with Coast Guard candidates, the merits of Auxiliary membership
     prior to Coast Guard enlistment should be emphasized.  A special benefit to pre-
     enlistees is the chance to take Coast Guard Institute correspondence courses for
     which Coast Guard credit would be granted.   Auxiliarists are also eligible to attend
     Coast Guard Resident and Exportable Training Courses and receive credit.
     Auxiliarists who complete Crew training can enter the Coast Guard with an E-2
     rating and Coxswains with a rating of E-3, providing all other requirements are
     fulfilled.
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6. Teachers make excellent candidates for Auxiliary membership.  Many teachers are
also boaters and might enjoy the opportunity to use their skills as an Auxiliary Instruc-
tor or boat crew.  With permission from the main office of each school you visit, leave
a quantity of Join the Auxiliary literature and a poster in each teachers' lounge.  Re-
tired teachers associations might also appreciate information on membership.

7. The Guidance Office of every school is an appropriate place to post an Auxiliary
poster and class schedules for BS&S and Boating Safely.  Be sure that a local phone
number is on all literature left at the schools.

8. AIM applicants and their parents make good prospects for membership.  Inviting them
to attend a flotilla meeting could spark interest in joining.  Follow-up on AIM applicants
who are not chosen to attend the AIM Week may also result in a new member.

9. Form a good relationship with the local recruiting office and encourage their person-
nel to recruit for the Auxiliary as you recruit for the Coast Guard.  Joint tables at a
career fairs at local high schools and shopping malls may be beneficial to you both.
Ask your FSO-PS to join you.

D.   IDEAS. This guide provides only a few thoughts on how the FSO-CC can assist in the
      recruitment of new members for your flotilla.  As you use these ideas and create more of
      your own, it will become an integral part of your Career Counselor
      activities.

E.   STAFF COOPERATION.  Work with other members of the flotilla staff and become an active
      member of the Flotilla Recruitment Team.  Set an example in your professionalism, per -
      sonal appearance and concern for the Coast Guard and Auxiliary.  You can make a differ-
      ence in how well  the Coast Guard, the Academy and your flotilla do in member recruiting.

GOOD LUCK AND HAPPY RECRUITING!
THIS IS THE YEAR TO RECRUIT NEW MEMBERS.

YOU ARE ONE OF THE MOST IMPORTANT PEOPLE IN MAKING
THIS YEAR A SUCCESS !


